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This paper gives some recent examples of 
uses of how the U.S. Govenment uses National 
Longitudinal Surveys (NLS). These surveys were 
begun in the mid 1960's with the drawing of four 
samples: Young men who were 14-24 years old in 
1966, young women who were 14-24 years old in 
1968, older men who were 45-59 years old in 
1966, and mature women who were 30-44 years 
old in 1967. Each sample originally had about 
5,000 individuals with oversamples of blacks. In 
the early 1980's, the young men and older men 
surveys were discontinued! The two women's 
surveys continue and are currently on a biannual 
rates for each of these original cohorts are found in 
table. 

In 1979, a new cohort was begun with a sam- 
ple of over 12,000 young men and women who 
were 14-21 years of age on January 1, 1979. It in- 
cluded oversamples of blacks, Hispanics, eco- 
nomically disadvantaged whites, and youth in the 
military.2 This survey, which we call the Youth 
Cohort, or NLSY, has been carried out by con- 
ducting interviews every year since it began. Af- 
ter twelve waves of interviewing, we had a reten- 
tion rate of 89.9 percent of the original sample, 
probably the highest retention rate of any lon- 
gitudinal survey after such a long time. Retention 
rates by year for the NLSY are found in table 2. 

The NLS program was originally begun by 
the Office of Manpower Policy, Evaluation, and 
Research of the United States Department of La- 
bor. This agency was combined with others to 
form the Employment and Training Administra- 
tion in which the NLS was administered through 
1986. The NLSY was started in order to evaluate 
the Comprehensive Employment and Training 
Act. Over time the NLS developed into a more 
general purpose data set for the study of labor 
market behavior. It was determined that it fit bet- 
ier into the mission of the Bureau of Labor Statis- 
tics (BLS) and was transferred to BLS in October 
1986. In the 4 years BLS has overseen the NLS 
program, we have been developing a multi-dimen- 
sional approach toward regular use of the data. 


| in 1990 the National Institute on Aging funded a resurvey of 
the older men. 

2 The military oversample was discontinued after the 1984 
survey. Present plans are to discontinue interviewing the 
interviewed in 1990. 

3 For more information on the NLS surveys, see the NLS 
Handbook (1990) or Manser, et. al. (1990). 


In illnstrating governmental uses of the NLS 
data in the United States, I will focus primarily on 
uses of the NLSY because it is most similar to the 
Australian Longitudinal Survey (ALS), for which 
it served as a model. The examples discussed in 
this paper come frora a variety of uses made by the 
U.S. Government. Some were requested to help 
prepare specific legislation; some were used as 
general background for a body of legislation; some 
were special Government reports; and others were 
part of our extramural research program. In each 
example I hope to illustrate different uses of the 
data within the U.S. Excluding the extramural re- 
search, most of the uses do not involve sophisti- 
cific questions. I have attempted to choose exam- 
ples which fully exploit the longitudinal nature of 
the data. 

I have chosen six different areas of research 
to demonstrate use of the NLSY and discuss some 
of the findings. These areas are recent minimum 
wage legislation, wage paths of young people, the 
transition from school to work, work and the fam- 
ily, training, and the effects of military <xperience 
on post service success of low-aptitude recruits. 
Each of these areas is described in a separate sec- 
tion and discusses one or more studies. 


I. Minimum wage legislation 


The minimum in the United States was 
raised to $3.35 in January 1981. It was held fixed 
from that time until 1989. Several times over the 
intervening years, there were attempts to increase 
the minimum wage. At the same time, there were 
also attempts to create a special subminimum 
wage for youth. The latter was proposed under the 
premise that this made young people more attrac- 
tive to businesses. After acquiring a job at sub- 
minimum wage, the youth would “have a foot in 
the door” and learn job skills which would allow 
him or her to advance in the labor market. 

All of these attempts failed until a new law 
was passed in November 1989, amending the Fair 
Labor Standards Act. This law provided for an in- 
crease in the minimum wage to $3.80 beginning 
April 1, 1990 and then another increase to $4.25 
beginning April 1, 1991. In addition the law pro- 
vided for a “training” wage of $3.85 or 85 percent 
of the prevailing minimum wage for any worker 
under 20 years old. This “training” wage could be 
paid for up to 6 months under certain conditions. 


In response to specific requests regarding this 
legislation, the NLSY was used in two different 
ways. First, NLS staff attempted to examine the 
question, "Do minimum wage jobs provide a 
means of entry into the labor market, or are they 
essentially dead-end jobs?" although cross-sec- 
tional data from the Current Population Survey 
(CPS) can tell us how many people eam the min- 
imum wage (or less), longitudinal data are re- 
quired to sce whether or not people get out of 
those minimum wage jobs. 

Beginning with the 1981 NLSY survey, re- 
spondents were placed into one of three groups: 
Those who were not working at the time they were 
surveyed; those who were employed and eaming 
the minimum wage or lower; and those who were 
employed and eaming above the minimum wage. 
We then looked at flows among the three groups 
one year, 2 years, 5 years, and 6 years later. Tabie 
3 presents the results. After 6 years, 60 percent of 
those who had been earning the minimum wage or 
less were earning above the minimum wage. The 
average wage of this group rose from $2.84 in 
1981 to $7.31 in 1987, representing an increase of 
157 percent compared to an increase of 65 percent 
over the same period for the group initially earning 
above the minimum wage. The general conclusion 
of this simple analysis is that those who enter the 
labor market in minimum wage jobs are not con- 
demned to remain there. 

The second set of NLSY information pro- 
vided to those preparing the new minimum wage 
legislation related to the likely effects of a pro- 
posed “training” wage. In early consideration of 
the bill, it was proposed that a “training” wage be 
adopted but oniy apply to workers with less than a 
specified amount of cumulative work experience. 
Even though one could use retrospective questions 
in a cross-section survey to ascertain total lifetime 
work experience, more reliable information comes 
from a longitudinal survey, particularly one like 
the NLSY which collects job information in a 
work history format. Each job's starting and end- 
ing date is collected over time, giving us a fairly 
precise measure of total number of weeks worked 
over any length of time. The NLSY was ap- 
propriate to use for this exercise because people 
with small amounts of cumulative work experi- 
ence tend to be young, . 

Using the entire NLSY sample in each year 
from 1981 to 1987, the total number of weeks ever 
worked was calculated. This was tabulated for the 
categories of 0-13 weeks, 14-26 weeks, and 27 
weeks or more. The resuits are presented in table.‘ 
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As you would expect, the numbers in the lowest 
category fail over time and those in the highest 
Category rise as these young men and women gaia 
work experience. The two different cutoffs shown 
here (13 weeks and 26 weeks) were under 
consideration. In 1981 when the youths were 16- 
23, 6,757,000 had less than 26 weeks of work 
experience with all employers. By the time they 
were 22-29 in 1987, only 641,000, about 2 percent 
of the age group, still had less than 26 weeks of 
work experience. This is a surprisingly small 
number given that it includes women who began 
families and never entered the labor force. 

One final consideration was to place an extra 
condition on receiving the “training” wage: A per- 
son could never have worked at a single job for 
more than 4 weeks . This eliminated a significant 
portion of those with little work experience. In 
fact, everyone with over 13 weeks of total work 
experience had held at least one job for over four 
weeks. 

The final law passed with a “training” wage 
but without any restrictions conceming past cu- 
mulative work experience, perhaps because few 
individuals would have been included under such 
a provision. Undoubtedly, enforcement of such a 


provision would also be problematic. 


ll. Wage paths of young people 


Considerable attention has been given re- 
cently to the question of whether the income dis- 
tribution is becoming more disparate. The premise 
is that most newly created jobs have been low- 
tions dealing with the income distribution require 
study using longitudinal data, at least as a com- 
plement to cross-sectional or aggregate data. 

At a panel discussion on the topic, "What Are 
the Real Trends in Wages and Employment,” 
Manser (1987) investigated a variety of issues us- 
ing different BLS data. Of interest here is her use 
of three different NLS cohorts to compare eam- 
ings in the first 5 years out of school. She com- 
pared the men in the NLSY to those in the you"g 
men's cohort and the women in the NLSY to those 
in the young women's cohort. The camings mea- 
sure was taken as of the week preceding the inter- 
view. The sample was restricted to those not in 
school over the 5 years studied who were em- 
ployed at the time of each survey. The ecamings 
paths for men are shown in figure 1 and for 
women in figure 2. The data for young men refer 


to the period 1967-71, and for young women, 
1969-73. The data for the NLSY refer to 1980- 
84.4 In both cases the youth from the later cohort 


fared worse. The eamings paths appear nearly 
parallel, especially for women; the earings of the 
later cohort are always below the eamings of the 
earlier cohorts. We cannot conclude whether co- 
hort size or general business conditions have 
caused the downward shift in the eamings profiles 
Nor can we generalize to the entire career paths of 
these individuals or to those who stay in school 
longer. The results here, however, are consistent 
with findings from other data. 

In a related example, the Ways and Means 
committee of the U.S. House of Representatives 
was preparing a variety of welfare leg:slation and 
sought information from the NLSY as back- 
ground. NLS staff examined the wage paths in the 
early years out of school (1980-1984) for the 
NLSY sample by sex ana graduation status. To be 
included in the sample, the individual could not be 
in school during the years studied and had to be 
employed during the survey week in each year. 
Tables Sa and Sb show the results for nominal and 
real weekly wages; tables Sc and 5d show the 
same for nominal and real hourly wages. The 
sample restrictions reduce sample sizes so that 
caution must be used in interpreting the results, 
especially for female dropouts. 

Looking at table Sa showing nominal weekly 
wages, we see that males always earn more than 
females and graduates earn more than dropouts 
within each sex. The interesting finding is the 
slope of the wage paths. Taking percent changes 
from 1980 to 1984 for each group shows that 
wages grew similarly for male and female gradu- 
ates (51.9 percent and 50.9 percent, respectively). 
Wages grew more slowly for dropouts but about 
the same for each sex (38.8 percent for male 
dropouts, 36.8 percent for female dropouts).5 

There was no gain in female wages relative to 
men, a result also obtained in the Manser study. 
Graduating from high school made an important 
difference both in terms of starting wages and 
wage growth implying that completion of high 
schoci creates long term effects in relative wages. 

Hourly wages show a similar story except 
that female dropouts lag behind all other groups 


4 Bamings were deflated using the CPI-U which is known to 
have some bias in the historical series. 

5 In all groups except female dropouts, wages rose mono- 
tonically. I have chosen to treat the 1983 number for female dropouts 
in table Sa as an aberration caused by the small sample size. 
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considerably. The other three groups show in- 
creases in real hourly wages of between 12.1 and 
19.2 percent over the period but female dropouts 
actually show a 3-percent decline. 


ill. Transition from school to work 


In compiling part of the material on wage 
paths described above, NLS staff also investigated 
other aspects of youth leaving school for the Ways 
and Means committee. In particular, we presented 
information on labor force characteristics in the 
first 4 years after leaving school. Tables 6a, 6b, 
and 7 were included to show various averages and 
durations of employment and unemployment for 
school leavers by graduation status, race, and sex. 

Consider high school dropouts first. Blacks 
both males and females had the highest average of 
weeks unemployed and the lowest average of 
weeks employed regardless of the duration since 
leaving school (except for Hispanic males in the 
second year). Hispanic and white males were 
fairly similar with respect to both unemployment 
and employment weeks. Hispanic females were 
similar to white feraales in terms of unemploy- 
ment weeks, but they had significantly fewer 
weeks worked. Table 6b cumulates these first 4 
years since leaving school. It shows that in the 4- 
year period black male high school dropouts spent 
19.5 percent of those weeks unemployed, 54.5 
cape be flea! ceri ody dia 
bor force. Compared with black males, Hispanic 
males were less likely “t- unemployed (16.5 
percent), more likely to be employed (62.2 per- 
cent), and less likely to be out of the labor force 
(21.3 percent). 7. a ae ok on 
unemployed (15.5 percent), the most time em- 
ployed (68.8 percent), and the least time out of the 
labor force (15.7 percent). 

Black females differed even more dramati- 
cally from their Hispanic and white counterparts. 
They were more than twice as likely to experience 
unemployment and worked a considerably smaller 
percentage of weeks than Hispanic or white fe- 
males. 

As seen in both tables 6a and 6b, high school 

graduates had a better employment experience.® 
Looking at table 6a first, male high school gradu- 
ates had about one-half as many unemployment 
weeks as high school dropouts. Male graduates 


© These are individuals who terminated their education after 
graduating from high school. 


also worked about 10 more weeks each year than 
dropouts. Both the unemployment and employ- 
ment differences between graduates and dropouts 
applied similarly to within-race comparisons. Fe- 
male high school graduates also had less unem- 
ployment than dropouts, but the difference was 
smaller than for males. The difference in weeks 
worked, however, was substantially larger than for 
males by over 15 weeks. Again, qualitatively the 

Table 6b reveals a larger race differential for 
high school graduates than for dropouts, particu- 
larly for males. Black male graduates spent 1.7 
times as many weeks unemployed as did white 
male graduates and 1.9 times as many weeks as 
did Hispanic male graduates. They also spent 
considerably more time out of the labor force and 
worked fewer weeks. Hispanic and white male 
graduates had looked similar cumulative employ- 
ment and unemployment experience. Black fe- 
male graduates also experienced much greater un- 
employment, worked fewer weeks and spent more 
time out of the labor force than either Hispanics or 
whites. Unlike males, Hispanic female graduates 
worked less, had less unemployment, and were out 
of the labor force more than white female gradu- 
ates. 

Table 7 shows the distribution of unemploy- 
ment weeks for the same 4-year period by gradua- 
tion status and sex. In the first year after leaving 
school, 63.2 percent of the males and 57.5 percent 
of the females experienced no unemployment. An 
additional 12.8 percent of the males and 15.9 per- 
cent of the females had between 1 and 4 weeks of 
unemployment. Approximately three-quarters of 
these youth thus had less than 4 weeks of 
unemployment during the first year after leaving 
school. At the other extreme, 2.3 percent of the 
males and 1.9 percent of the females were unem- 
ployed most of the year, between 40 and 52 
weeks. The distribution remains relatively stable 
in each of the subsequent 3 years,’ although for 
females there is a marked increase in the propor- 
tion experiencing no unemp'oyment ® 

The distribution of unemployment differs 
significantly by high school graduation status. In 


7 This is found despite the business cycle changes which 
occurred during the 1980-1984 period. 

8 This 1s not due to women spending more time out of the labor 
force and registering zero weeks of unemployment. Summing the 
columns in average weeks unemployed and average weeks employed 
in table 6a to get average total weeks in the labor force shows a very 
stable rate over the 4 year period. 


the first year after leaving school, only 44.7 per- 
cent of male high school dropouts had zero weeks 
of unemployment; this figure was 68.5 percent for 
the male graduates. The difference was somewhat 
less pronounced for females, 46.8 percent for 
dropouts and 60.4 percent for graduates. The dif- 
ference at the other extreme is observed only for 
males. Of the male dropouts 4.6 percent were un- 
employed over 40 weeks, but of the male gradu- 
ates only 1.6 percent experienced such sustained 
unemployment. For females the figures for 
dropouts and graduates are almost identical (1.7 
percent and 1.6 percent, respectively). As with the 
overall population, the distribution is relatively 
stable for dropouts and for graduates over the en- 
tire 4-year period. Females with zero unemploy- 
ment weeks, however,increased relatively for both 
dropouts and graduates. 

In a study funded by BLS, Cameron, Gritz, 
and MaCurdy (1989) looked at the effects of 
unemployment insurance benefits on _ the 
unemployment of youths. Using the NLSY they 
found that eligibility of young men for 
unemployment insurance increases with both age 
and education and that use of unemployment 
insurance increases with age but not necessarily 
with more education. For young women eligibility 
increases with educa.ion but not with respect to 
age. Use patterns for young women are similar to 
those of young men except for the lowest 
education group in which there is no apparent 
relationship between the insured rate and age. 
Overall, men have higher eligibility and rates of 
use than women. 

Using a variety of measures, Cameron, et. al. 
es_mate the effects that i ing the amount of 
weekly benefits and the number of weeks of eligi- 
bility has on the lengths of nonemployment spells 
and the amount of these spells reported as spent in 
unemployment. By looking across States, they 
were able to use the differences in State Unem- 
ployment Insurance (UI) programs to look at be- 
havioral differences. 

Their findings imply that weekly benefit 
amounts paid by programs have essentially no ef- 
fect on the durations of nonemployment spells. 
On the other hand, the number of weeks of 
eligibility offered does increase the length of time 
spent between jobs. This effect, though, is not 
uniform. The number of weeks of eligibility does 
not influence the short durations of either nonem- 
ployment or unemployment, bui it leads to an ex- 
pansion of the longer durations with the longest 
durations being stretched out the most. In partic- 


(p 


ular, an extension of weeks of eligibility from 26 
to 39 generates only about a 1-week lengthening 
of unemp!oyment duration for the median individ- 
ual, but unemployment lengthens by as much as 8 
weeks for those persons experiencing the longest 
durations. 

The results for men and women are similar 
with only slight exception: Although weeks of 
eligibility niatier for both sexes, changes in the 
amount of benefits have slight effect for men but 
no effect for women. In other respects UI policies 
influence women's experience between jobs in 
nonemploymen: and unemployment in the same 
pattern as with men, although magnitudes of the 
various effects differ. 


IV. Work and the family 


The relationship between work and family 
life has become one of the most important areas in 
current policy planning. Considerable attention 
has been given lately in the United States to a va- 
riety Of legislation dealing with parental leave, 
child care, and related subjects. It is therefore im- 
portant to understand the behavior of women in 
coordinating their work and family life and how 
policy changes will influence that behavior. To 
better understand the issues involved, BLS has 
sponsored several studies. 

In one of the studies, Leibowi:z, Waite, and 
others (see Leibowitz, Klerman, Waite, and Witts- 
berger (1989b) and also Desai, Leibowitz, and 
Waite (1989)) investigated young women's labor 
force participation and employment during preg- 
nancy and following birth. The objective of this 
Study was to analyze changes in women's labor 
force behavior during pregnancy and after the 
birth of a first child, and in particular, to examine 
the timing of labor-force exit during pregnancy; 
the timing of retum to work after childbirth; and 
the effects of age, education, occupation, race, and 
ethnicity on departure and reentry times. Because 
the NLSY began as a sample of teenagers, the 
mothers tend to be young and therefore, the results 
may not be representative of women who do not 
have their first child until later. 

Using the NLSY, the authors could combine 
the fertility histories with the work histories to 
determine when a women left work during her 
pregnancy and when she retumed to work after 
giving birth. Table 8 shows the unweighted com- 
binations of when young mothers left work and 
when they returned to work. The rows of this 
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Each woman was asked whether her employer of- 
fered maternity leave, the date at which she began 
matemity leave, and the age of her child when she 
returned t0 work. Using these questions, Lei- 
bowitz, et.al. were able to look at women who had 
births in 1983 and appear to have worked continu- 
ously through childbirth. Only one-quarter of 
these women report that their matemity leave be- 
gan with delivery. Three-quarters of these women 
appear to have worked into the week of delivery, 
yet obviously began their matemity leave earlier. 
Similar results azz found for work after deliv- 
ery in the 1983 data. Only 9 percent of the women 
who appeared to be employed in the week before 
delivery actrally retumed to work in the week 
following delivery as compared to nearly 74 per- 
cent found by merging the event histories. Nev- 
ertheless, the 1983 data show that these women do 
retum to work relatively quickiy. Eighty-<:vo per- 
cent returned to work within the first 3 months. 
Using multivariate hazard models, Leibowitz, 
et. al. found that opportunity costs play the 
strongest role in predicting labor sunply near 
higher wages remain in the labor force later into 
pregnancy and return to work sooner after deliv- 


Women who were not married at the time of 
the child's birth were more likely to withdraw from 
the labor force in the first 6 months of pregnancy 
and to return to employment mcre slowly after the 


9 Beginning in 1988, respondents were asked about paid leave 
taken because of the birth of a child. This will permit separating ume 
at work from ume on paid leave for employed women. 


birth. This may be due to the receipt of Aid to 
Families with Dependent Children (AFDC). 
AFDC acts as an income support for single women 
in all States but for married women in only about 
half of the States. 

The age of the woman affects her withdrawal 
from and retum to the labor force. For example, 
teenagers are significantly less likely to work until 
the end of pregnancy or to retum to work immedi- 
ately after childbirth. Women age 20-27 are less 
likely to withdraw from the labor force in the last 
trimester of pregnancy and are more likely to re- 
tum to work shortly after giving birth. 

Education plays an important role in this 
story. College education reduces the chances that 
work committed women leave their job in the first 
two trimesters of pregnancy, but has no such effect 
for women with low work-commitment.'° Col- 
lege-educated women are no more likely to retum 
to work during the first quarter after giving birth 
than are women with a high school diploma; how- 
ever, the college women are more likely to retum 
to work in the 3-to 11-month period after the birth 
of their first child (given that they did not retum 
earlier). 

In general, the various covariates have effects 
only in the first two irimesters. By the third 
trimester, only the wage effect is statistically sig- 
nificant. This also holds true after the delivery. 
Women who remain at work into the third 
trimesier are primarily influenced by their wage. 

In the hazard model, Leibowitz, et. al. again 
find a strong correlation between late withdrawal 
in pregnancy and early reentry after birth, conirol- 
ling for observable factors. This holds trce even 
when excluding the women who appear to have 
continuous employment at the time of childbirth. 

To analyze how occupational characteristics 
influence labor supply during pregnancy and after 
delivery, Desai, et. al. linked occupational charac- 
teristics derived from the Current Population Sur- 
vey and the Dictionary of Occupational Titles to 
the NLSY data. Holding personal characieristics 
constant, they found that women in jobs which re- 
quire less training or more physical streagth were 
more likely to quit work early. Women whose 
occupations require higher levels of specific voca- 
tional preparation were more likely to continue 


10 Work commitment is determined by the answer to the 
question, “What -uld you like to be doing when you are 357" Those 
who responded “working” were deemed to have a high degree of 
work commitment; those who responded otherwise, a low degree of 
work commitment. 


working during the first two trimesters of preg- 
nancy and to retum to work within the first quarter 
following the birth. 

Attributes of the occupation, such as larger 
numbers of part-year workers and greater percent- 
ages of co-workers who are mothers, lead women 
with low work commitment to retum to work ear- 
lier.!! Women who are more work-oriented are 
not influenced by these factors; wage rates and ed- 
ucation are the primary factors predicting their 
timing for return to work. 

In another study funded by BLS, Falaris and 
Peters (1989) examined whether women are influ- 
enced in their choice of timing of their first child 
by the size of their cohort. Their theoretical ap- 
proach allows women to choose when to have 
their first birth and when to return to work to miti- 
gate the effects of the size of their own cohort on 
their wage profiles. If large cohorts depress 
wages, then a woman bom into such a cohort can 
choose to have a child early and enter the labor 
force later with a smaller cohort. If she is bom 
into a small cohort, she is likely to work early in 
her adult life, having her first child later. This sort 
of adjustment allows them to enter the labor mar- 
ket when wage profiles are to their greatest ad- 


els using data from the mature women, young 
women, and NLSY. Pooling these three data sets 
provided them with information on women bom 
during different phases of the demographic cycle: 
1918-37, 1942-53, and 1957-64. These periods 
represent a baby boom, bust, and Doom, respec- 
tively. Falaris and Peters also controlled for the 
woman's choice of schooling, which also can be 
affected by the size of the cohort. In suppor of 
their theory, women who were born during the up- 
swing of the demographic cycle were found to 
have their first birth earlier and to return to work 
more quickly than would women who were bom 
during the downswing of the demographic cycle. 

As part of a bigger study on support for ado- 
lescemt mothers, the Congressional Budget Office 
(CBO) (1990), an agency of the U.S. Congress, 
used the NLSY to study welfare pattems among 
adolescent mothers, focusing on the likeiihood that 
adolescent mothers will start and stop receiving 


1] Desai, i .bowitz, and Waite use characteristics of the 
occupation. It would be more appropriate to use the attributes of the 
job with a given employer. Although these data are not available in 
the NLSY, it is not Gear that occupation 1s a useful measure. 


AFDC!2 benefits within the first few years after 
giving birth. They attempted to investigate only 
the characteristics associated with different pat- 
tems Of welfare receipt, not the causes of different 
welfare experiences. Some of these characteristics 
are no doubt correlated with the causes, but it is 
important not to interpret them in this way. Be- 
cause only teenagers are examined in this study, 
the results may not generalize to older mothers. 

Table 9 from the CBO report shows the cu- 
mulative entrance rates onto AFDC accounting for 
the mother's marital status, age at first birth, and 
race. Twenty-eight percent of all adolescent 
mothers receive AFDC within the first year after 
giving birth. Nearly one-half are receiving it 
within 5 years after giving birth. Mothers aged 
15-17 receive AFDC with much higher frequency 
than mothers aged 18-19, and blacks receive 
AFDC with much higher frequency than whites; 
however, it is marital status that makes the kev dif- 
ference. Umnmaztied women are three times as 
likely to receive AFDC as married women.!3 
When age amd race are interacted with marital 
status, the differences for these two variables di- 
minish or even disappear. This reflects the differ- 
ent marriage patterns in these groups. in particu- 
lar, young black mothers are much less likely to be 
mamed than young white mothers (11 percent 
compared to 67 percent). 

Tabie 10 shows the cumulative exit rates 
from AFDC for teenage mothers by age of the 
mother at first birth, marital status, and race. In 
this table an exit is considered to be a period of 3 
months or more not receiving AFDC. Periods of 1 
or 2 months were not considered as exits because 
these often result simply from the family's failure 
to comply with program rules. The sample used in 
this table includes only those receiving AFDC and 
thus reflects a smaller sample size than table 9. 
Because some of the cell sizes get small, these 
numbers should be considered more indicative 
than precise. 

Nearly one-third of all adolescent mothers 
leave AFDC within 6 months after they first re- 
ceive it; three-quarters leave within 4 years. Once 
again the pattern differs by age, marital status, and 
race. Married women are more likely to exit 
AFDC than unmarried women; mothers 18-19 
more likely than those 15-17; and whites more 


12 Aid to Families with Dependent Children (AFDC) is one of 
the largest welfare programs im the United States. 

13 ) farmed women are eligible for AFDC in approximately only 
half of the States. 


There are two possible explanations of why 
“older” teenage mothers tend to leave AFDC more 


le Ae A 
affected by the different marriage pattems of 
blacks and whites; however, these pattems do not 
explain the difference entirely. Another possible 
factor accounting for this difference may be the 
birth of additional children. Although white ado- 
lescent mothers were more likely than black ado- 
lescent mothers to have additional children within 
a few years after first giving birth, they were also 
more likely to get married before having those 
single during the survey, blacks were twice as 
likely as whites to have second children within 4 
years after first giving birth. 

Table 11 shows rates of receipt of AFDC for 
ae ae ale in each 1-year period for 4 


lescent mothers receiving AFDC over time. The 


Training the nation's labor force has always 
been an important issue. Recently it has risen to 
the forefront as critical. Many people believe that 
the entrants into today's workforce are not 
equipped with the skills required. BLS has formed 
a task force to investigate what we know about 
training and t0 make recommendations on what 
additional data are needed to better understand the 
role training plays in the development of the work- 
force. The NLSY contributed to this task furce in 
several ways. The NLSY has been used to exam- 
ine separately several issues dealing with private 
secior training. 

BLS has funded several studies which are 
currently in progress. One study by Lynch (1990) 
has produced some interesting results. She uses 
the NLSY to analyze the determinants of the prob- 
ability of receiving different types of private sector 
training and the effect of training on the wages and 
wage growth of young workers who are not col- 
lege graduates. Issues addressed include the rela- 
tive importance of training and tenure for wage 
determination and the rate of retum to company- 
provided training programs compared to the rate 
of retum to training received outside the firm from 
private sector vendors and schooling. Lynch also 
investigated the portability of company training 
from one employer to another and the existence of 
differentials in the returns to training by union 
Status, race, and sex. 

Other studies of training have suffered from a 
variety of data limitations. Some of these are the 
lack of complete employment, training, and 
schooling histories on individuals in the various 
surveys; difficulties in measuring the amount of 
private sector training the individual received; and 
difficulties in distinguishing firm-specific from 
general training. Through 1987, the NLSY only 
allowed for measuring formal spells of training of 
1 month or more!*, but it does allow reconstruc- 
tion of individuals’ entire formal training histories 
(for programs of 1 month or more) from the mo- 
ment they enter the labor market, including the oc- 
currence and duration of each training spell. The 
NLSY data are also useful in distinguishing 
among different sources of private sector training 
including company-provided training, training 
from private sector vendors, and apprenticeships. 

Lynch finds that private sector training plays 
a significant role in determiniing wages and wage 
growth for young workers in the United States. 


14 Beginning in 1988, all training programs of any duration were 
captured 
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who do not graduate from college (approximately 
70 percent). Women and nonwhites are much less 
likely to receive training from their employer, ei- 
ther in a COMmpany training program or in an ap- 
prenticeship program. Workers with higher edu- 
Cational attainment have a higher probability of 
acquiring off-the-job training and apprenticeships, 
but there is little effect of post secondary school 
education on receipt of firm provided, on-the-job 
training. 

In estimating of the effect of training on 
wages, Lynch finds that all training increases 
wages significantly, including off-the-job training 
from proprietary institutions. The impact of the 
training variables is larger than the impact of 
tenure on wages. Even though tenure still plays a 
role in wage determination, this implies that equa- 
tions estimated without training variables are al- 
lowing the tenure variable to capture some of the 
effect of training. 

Finally, Lynch provides evidence that on-the- 
job training furnished by an employer is usually 
specific to the firm. There appears to be no effect 
of training with a previous employer on current 
Ww ° 
Leigh (1989), in a study for the U.S. General 
Accounting Office, used the NLSY to examine 
similar issues dealing with training. “e also in- 
vestigated who received different ki «. 4 training 
and how these types of training affe i vages and 


Table 12 shows his unweighte. «abulations of 
receipt of at least one training program from 1979- 


86, disaggregated by type of training, race, and 
SCX. From this table we see that more peopie ob- 


that Hispanic males receive more training 


training programs. These are presented as tables 
13a-c. The data in these tables differ from Leigh's 


in that they come from different sample restric- 
tions and are weighted, yielding somewhat higher 
estimates of the amount of training received for all 
groups except Hispanic females. These tables 


show that over 9 percent of the sample completed 
at least one company training program in the 
1979-86 period. Consistent with Leigh's finding, 
the BLS data show that whites receive the most 
company training, followed by blacks and His- 
panics. Also consistent are the results by sex. 
Men receive more company training than women 
for all races. 

These tables also present breakdowns for ed- 
ucation and job for which trained. Results for the 
former show receipt of company training increases 
monotonically with amount of education for both 
sexes. In examining job for which trained, differ- 
ent pattems emerge for men versus women. Cleri- 
Cal positions are the jobs for which most trained 
overall, and this type of training is much more 
prevalent for women. The second highest for 
women is professionalfechnical. Managerial and 
skilled manual occupations are significantly lower. 
Men, on the other hand, are more evenly mpre- 
sented in each type of iraining with profes- 


i Category 
is “other,” a conglomeration of all occupational 
categories not represented by the four shown. 

In addition to table 12 presenied above, Leigh 
uses more sophisticated econometric procedures to 
Study various training issues. He finds some re- 
Sults that contrast with the study by Lynch. Con- 
sistent with Lynch (and other studies), he finds 
that women are less likely than men to gain access 
tO apprenticeship programs and more likely to 
participate in proprietary school programs. In 
contrast, however, he notes women are no less 
likely than men to participate in company-spon- 
ics or blacks are less likely to receive training. 

Leigh's study brings to a light a correlation of 
education with acquisition of training similar to 
that discovered by Lunch but stronger. More edu- 
cated workers are found to be more likely to re- 
ceive training from all types of providers. Al- 
though Lynch found this relationship for com- 
pany-provided training to apply only to high 
school graduates, Leigh finds the likelihood of re- 
ceiving this type of training to increase even fur- 
ther with additional schooling. This is consistent 
with the BLS data. 

In his investigation of how training affects 
wages and eamings, Leigh shows that company 
training end apprenticeships both lead to an in- 
crease wages and earnings. Proprietary schools 
appear to increase earnings but not wages (Lynch 
found an increase for wages). Leigh suggests that 
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of data to Lynch's data set and inciuding college 
graduates make her results nore similar to Leigh's. 


The Armed Services Vocational Aptitude 
before 


centiles. Each of the Armed Services determines 
its own standards. In general, individuals within 
categories I-IIIA (SO percent and above) are ac- 
lively sought. Category IV reciuits are accepted 
only sparingly (limits are actually placed on their 
enlistment), and those in category V are excluded 
by law. 

Only twice has the military accepted a large 
number of category IV vecruits (10th-30th per- 
centiles). The first was in the 1960's during Pro- 
ject 100,000. In response to Lyndon Johnson's 
“War on Poverty” and because of the increasing 
personnel requirements of the Vietnam War, Pro- 
ject 100,000 was launched. '. primary goal was 
to provide a means of upward mobil.ty for the eco- 
nomicalliv _ educationally disadvantaged by 
admit’ = ally 100,000 low-aptitude and 
medi- ; fetid en ae Oe ce . More 
than. ‘YW men enlisted under Project 100,000. 
These mic: cad scored in AFQT category IV. 

The second time low-aptitude men were ad- 
mitied into the Armed Forces in large numbers 
came in the period from January 1976 through 
September 1980. Due to a miscalibration in the 


were Gctected and new, corrected forms of the 


ASVAB to the entire NLSY sample (15-23 years 


the Project 100,000 youth and the low-aptitude 


'S in addawan, researchers have benefited greatly by the prese: ce 
of a standardized IQ type measure for nearly the enure NLSY sample 


eran samples and the two NLS nonveteran sam- 


ating percentiles for the respondents. 
many of whom likely served in Viemam, 
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1970's also did not fare better than their nonvet- 
eran counterparts in the NLSY. In this case, they 
were similar in their employment status (see table 
14), occupational category, and average income 
(sez. table 15). The veterans had acquired signifi- 
cantly less formal education, however. Veterans 


In conclusion, the HumRRO repor states: “Ir 


terms of the central question of ‘vcres: in this 
study, therefore, the results are unequivocal. 
These data provide no evidence to suppo”. the hy- 


pothesis that military service offers a leg up’ to 
low-aptitude and disadvantaged youth as they seck 
to overcome their cognitive and skill deficits and 
compete successfully in the civilian world.” 


16 Pifty-six percent of the Project 100,000 veterans served in 
Vietnam. kh is not Gear what effects this service may have had on 
these individuals Such an expenence may have negated the positive 
effects of the miliary. 
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Vil. Conciusion 


This paper has demonstrated several different 
ways in which the U.S. Goverment has used the 
National Longitudinal Surveys, focusing primarily 
on the youth cohort. These uses represent work on 
a wide variety of topics. Although a large number 
of findings have been presented, the emphasis is 
intended to be on the uses themselves.They vary 
from small, quick-tumaround tables presented in 
support of specific legislation; more complex ta 


bles to provide background material for preparing 


various legislation; reports on specific tupics; and 
long-term extramural studies on issues of contin- 


importance. 

The National Longitudinal Surveys have been 
used extensively within and outside the govermn- 
ment. Over time the data become even richer as 
we follow people through different stages of the 
life-cycle. Undoubtedly, the NLS will continue to 
prove valuable to researchers and policy-makers 
alike. 
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Interview Schedules and Retention Rates’: Original Four Cohorts 

l ORIGINAL FOUR COHORTS j 
| Older Men 45-59 in 1966 |_ _Mature Women 30-44 in 1967 =| ~~ Young Men 14-24 in 1966 | Young Women 14-2418 1968 __} 
| | Typed Retention | Typeof Retention | Typeof Retention | Type Retention | 
= | Interview _ Total _ _ Rate |_ _Interview _ Total Rate _| Interview _ Total Rate |_ Interview ___ Total Rate _| 
1965 1 Persons) _—s5038— 000s} |__ Personal 5225000 t 

11967 1 Personal _.. 4758 944 | __Personal 5083 1000 | __ Personal 47%) SLI |_ -— 

11968 __j Mail 4662 _ 92.6 |_ Mail _ 4910 96.6 j|___ Personal 4318 82.6 |__ Personal 3139 1000 _j 
11969 ___j Personal __ 4395 $73 |___ Personal 4712 927 |__ Persons] 4033 712 |___ Personal 4930 93.6 J 
1970 |_ -— j__--- |_ _ Personal 3993 _— 76.4 |_ __ Personal 4166 _ ___ 92.4 | 
197]_ __j Personal 4189 832 1 Persona] __ 4575 90.0 |___Personal__3987 763 |__ Personal 4714 9.4 J 
11972 | -— |_ __ Personal 4471 88.0 | --- | _ Personal _4G2S _—_—- 896 j 
1973 1 Telephone 3965 _ 78.8 |__-—- |_ _ Telephone ___ 4014 _ __768 |_ __ Personal s53 Jj 
a | Telepbare 4322 85.0 = = e 
11975 ____1_ __ Telephone 3746 744 = |_ _ Telephone __3977_ __ 761 |__ Telephone 4243 =z 
1976 Jj _ _ Personal 3301_ ©5 |__ Telephone 4172 $2.1 |_ __Personal _._3695 ___ 707 | _-—- J 
1977 |_-— j___Persona]___3964 780 |__---—- J clephone 4108 726 J 
11978 | Telephone _ 3233 —Ss_—is 6442. j_---- |___ Telephone _3538 _ 67.7 |___Personal 3902 73.6 J 
979. | |__Telephone 3812 ~——-25.0 _ ome j 
11980 __} Telephone 2015 _ _59.9 j= |__ Teiephone_ 3438__ 658 |___ Telephone 380] BI J 
198] _ | __Personal 2846 _ 56.5 |_ _ Telephone 3677 23 |__Personal____3398 _ $4.9 |_-— j 
1982 | _ _--- | __ Personal 3542 1 1L __Discontinued |_ Telephone __ 3650 ___ 708 _j 
U1983___i Telephone ___ 2647 _ _— 52.6 __ |__---- j |__Personal 3547 68.7 ] 
11984 J |___Telephane 3422 67.3 j {__---- j 
u98S___J t_---- J l_Teciephone __3720 Ti J 
11986 J |__ Telephone 3335 65.6 j i= j 
1987___J |___Personal_ 3241 $3.7 | \___Telephone _3639 70.5 J 
i988 J 1 j |__Personal 3508 68.0 ] 
11989 _ _J |___ Personal 3)04_ $1.1 ] J ] 
11990 | Personal __— 2091" 4.6 i i ! j 
199) | i i 1 Personal i 
11992} L__ Personal l L | 


(a) Retention rate is defined as the percent of the base year respondents who were interviewed in any given survey year. Included in the calculations are deceased and institutionalized yespondents 
as well as those serving in the military. 


(©) Data are available on a total of 5,020 respondents. For a compicte explanation, see the section on sample represeniativeness in this book. 


(c) In addition to the 2,091 surviving members of the original sample interviewed during 1990, interviews were also completed with 2,206 widows or next-of-kin of deceased respondents. 


Source: Table 2 from NLS Handbook 1991 
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lL NLSY Youth 14-21 on January 1, 1979 

|_ Civilian Sample ____| Military Sample ___!__Total Sample ___J 
| | Typeof | Retention ) Retention l Retention | 
Year | Interview |! Total Rate | Total ___ Rate | Total __ Rate _/ 
11979__| Personal _ | _ _11406_ _ 100.0 | 1280_ 1000 | 12686 1000 j 
. i 
11980__| Personal | _10948_ _ 96:0 J 1193 > A Sy A)  - §  | 
| 
1198]__i__Personal__|_ _11000 96.4 1 1195 93.41 12,195 96) 
i 
11982! Personal | _109]2 957 | 121) 046 | 12373 956 | 
| 
11983__|__Personal__|__10995 96.4 | 1226. 9S 81222) G3 
11984__| Personal | _10854___-_—So 952 | S25 Em = 
. i 
11985 | Personal | __10708 _93.9 igo 925 1 308908 93.9} 
11986 | Personal _| 10472 918 183 91] | 10655 18 | 
| 
11987__|_ Telephone | __ 10306 90.4 179 $9.]_) 10485 903 


175871 | 10.465 002} 
18] 900 | j0605 914 | 
| i rir EE le 


“Retention rate is defined as the percent of the base year respondents within each sample type who were 
interviewed in any given survey year. 


OA total of 201 military respondents were retained from the original military sample of 1,280. 
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“The total number of civilian and military respondents in the NLSY at the initiation of the 1985 survey 
was 11,607. 


Source: Table 6 from NLS Handbook 1991 
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Table 3 


Wage Rate Transitions Following the Job Held During Survey Week 1981 
Persons 16-23 in 1981; Data From NLS-Youth Yearly Surveys 1981-1987 


Not Working Job Was At or Job Was 
In Survey Below the Above the 
Week 1981 Minimum Wage Mimimom Wage 
Altibytes of First Job Held 
During a Survey Week 
Percent in Wage Category , 412 326 262 
Number of Persons in Wage Category 11,860,555 9389311 7,555,961 
Average Wage for Job by Category N/A 284 $34 
Percent Learning Skill Useful in N/A 71 76 
Geting s Bener Job 
Subsequest” Ware Kates 
One Year Later 
Percent Not Working “4 23 19 
Percent At or Below Minimum 1S 41 9 
Percent Above Mintmum 21 % 72 
Average Wage of Those Working 4.70 427 5.89 
Iwo Years Later 
Percent Not Working . 55 23 21 
Percent At or Below Minimum : 17 35 12 
Percent Above Minimum 28 42 67 
Average Wage of Those Working 4.93 482 632 
Five Years Later 
Percent Not Working 35 19 14 
Percent At or Below Minimum 15 23 il 
Percent Above Minimum 50 58 75 
Average Wage of Those Working 6.50 6.50 8.10 
Six Years Later 
Percent Not Working 31 16 14 
Percent At or Below Minznum 14 24 13 
Percent Above Minimum $5 60 73 
Avcrage Wage of Those Working 731 731 884 


Notes: 1. Based upon sampling weights. 
2 Calculations made only when person responded im the indicated survey weck 
3. All wage rates measured im current dollars. 


Source: Unpublished BLS data from the National Longitudinal Survey - Youth Cohort iy asia 1 9 
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Table 4 


Number of Persons Age 14-21 as of January 1, 1979 


Year Ageof Weeks Ever Worked Held Job Never Held Job Total 
(as of Sample *» Date > 4 Weeks > 4 Weeks 
* Jan. 1) Members 
- 1981 16-23 0-13 1,660,000 3,193,000 4,853,000 
14 - 26 1,904,000 ~ 1,904,000 
27 or more 26,383,000 -- 26,383,000 
1982 17 - 24 0-13 1,223,000 1,692,000 2,915,000 
14 - 26 1,405,000 -— 1,405,000 
27 or more 28,822,000 -- 28,822,000 
1983 18 - 25 0-13 913,000 1,001,000 1,914,000 
14 ” 26 1,030,000 — 1,030,000 
27 or more 30,198,000 -- 30,198,000 
1984 19 - 26 0-13 639,000 583,000 1,222,000 
14 - 26 777,000 -- 777,000 
27 or more 31,142,000 -- 31,142,000 
1985 20 - 27 0-13 452,000 341,000 793,000 
14 - 26 521,000 -- 521,000 
27 or more 31,827,000 -- 31,827,000 
1986 21 - 28 0-13 $25,000 220,000 545,000 
27 or more 32,246,000 -- 32,246,000 
1987 22 - 29 0-13 257,000 97,000 354,000 
14 - 26 287,000 -- 287,000 
27 or more 32,500,000 -- 32,500,000 


oe — National Longitudinal Surveys of Labor Market Experience - Youth Cohort, Bureau of Labor 
tatistics. 
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Table 5a 


Nominal Average Weekly Wages for Youth* 
Early Years Out of High School 


By Sex and Graduation Status 


( deighted) 

MALE MALE FEMALE FEMALE 
YEAR GRADUATES DROPOUTS GRADUATES DROPOUTS 
1980 234.20 198.82 156.76 114.69 
(86.06) (72.23) (62.12) (36.36) 

1981 257.36 210.61 185.38 128.05 
(100.83) (77.31) (66.96) (51.43 

1982 237.05 241.97 207.89 152.01 
(119.67) (90.99) (74.56) (47.21) 

1983 320.64 242.95 224.29 215.02 
(124.59) (87.02) (77.71) (186.39) 

1984 355.64 275.98 236.56 156.86 
(136.59) (92.75) (90.42) (60.06) 

SAMPLE 361 115 374 29 

SIZE 


*Notes: Wages are for the week in which the individual was surveyed. 
Standard errors are in parentheses. 


The sample includes (1) youths aged 14 to 21 at the time of the 1979 
interview who were (a) not enrolled in school in 1979-1984; and (b) employed 
during the survey week in each year 1979-1984; and (2) youths aged 15 to 22 
at the time of the 1980 interview who were (a) enrolled in school in 1979, 
(b) not enrolled in school in 1980-1984, and (c) employed in the survey week . 
in each year 1980-1984. 


Source’ onal Longitudinal Survey of Labor Market Experience~Youth; 
onducted by the Center for Human Resource Research at the 
Ohio State University for the Bureau of Labor Statistics. 
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Table 5b 


Real Average Weekly Wages for Youth* 
Ezrly Years Out of High School 
By Sex and Graduation Status 


(Weighted) 
(Deflated by Average Annual UPI-U, 1967=100) 

MALE MALE FEMALE FEMALE 
YEAR GRADUATES DROPOUTS GRADUATES DROPOUTS 
1980 94.89 80.56 63.52 46.47 
1981 94.48 77.32 68.05 47.01 
1982 102.75 83.70 71.91 52.58 
1983 107.45 81.42 75.16 72.06 
1984 114.32 88.71 76.04 50.42 

SAMPLE 361 115 374 29 

SIZE 


*Notes: Wages and hours are for the week in which the individual was 
surveyed. 


The sample includes (1) youths aged 14 to 21 at the time of the 1979 
interview who were (a) not enrolled in school in 1979-1984; and (b) employed 


during the survey week in each year 1979-1984; and (2) youths aged 15 to 22 
at the time of the 1980 interview who were (a) enrolled in school in 1979, 
(b) not enrolled in school in 1980-1984, and (c) employed in the survey veek 


in each year 1980-1984. 


Source: National Longitudinal Survey of Labor Market Experience~Youth; 
conducted by the Center for Human Resource Research at the 
Ohio State University for the Bureau of Labor Statistics. 
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Table Sc 


Nominal Average Hourly Wages for Youth* 
Early Years Out of High School 
By Sex and Graduation Status 


(Weighted) 

MALE MALE FEMALE FEMALE 
YEAR GRADUATES DROPOUTS GRADUATES DROPOUTS 
1980 5.64 4.68 4.17 3.30 

(2.12) (1.45) (1.40) (0.91) 
1981 6.29 5.00 4 88 3.46 

(2.53) (1.59) (1.60) (0.95) 
1982 7.14 5.69 5.34 3.78 

(2.78) (2.11) (1.79) (1.08) 
1983 7.72 5.72 5.96 5.46 

(2.97) (1.99) (2.24) (4.63) 
1984 8.48 6.64 6.16 4.04 

(3.79) (2.27) (2.19) (1.36) 

SAMPLE 361 115 374 29 

SIZE 


*Notes: Wages and hours are for the week in which the individual was 
surveyed. Standard errors are in parentheses. 


The sample includes (1) youths aged 14 to 21 at the time of the 1979 
interview who were (a) not enrolled in school in 1979-1984; and (b) employed 
during the survey week in each year 1979-1984; and (2) youths aged 15 to 22 
at the time of the 1980 interview who were (a) enrolled in school in 1979, 
(b) mot enrolled in school in 1980-1984, and (c) employed in the survey week 


in each year 1980-1984. 


Source: National Longitudinal Survey of Labor Market Experience-Youth; 
conducted by the Center for Human Resource Research at the 
Ohio State University for the Bureau of Labor Statistics. 
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Table 5d 


Real Average “‘lourly Wages for Youth* 
Early Years Gut of High School 


By Sex and Graduation Status 


(Weighted) 
(Deflated by Average Annual CPI-U, 1967=100) 
MALE MALE FEMALE FEMALE 
YEAR GRADUATES DROPOUTS GRADUATES DROPOUTS 
1980 2.29 1.90 1.69 1.34 
1981 2.31 1.84 1.79 1.27 
1982 2.47 1.97 1.85 1.31 
1983 2.59 1.92 2.00 1.83 
1984 2.73 2.13 1.98 1.30 
SAMPLE 361 115 374 29 
SIZE 


*Notes: Wages and hours are for the @eék in which the individual was 
surveyed. 


The sample includes (1) youths aged 14 to 21 at the time of the 1979 
interview who were (a) not enrolled in school in 1979-1984; and (b) employed 
during the survey week in each year 1979-1984; and (2) youths aged 15 to 22 
at the time of the 1980 interview who were (a) enrolled in school in 1979, 
(b) not enrolled in school in 1980-1984, and (c) employed in the survey week 
in each year 1980-1984. 


Source: National Longitudinal Survey of Labor Market Experience~Youth; 
conducted by the Center for Human Resource Research at the 
Ohio State University for the Bureau of Labor Statistics. 
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National Longitudinal Survey of Labor Market Experience-Youth; 
conducted by the Center for Human Resource Research at the 


Ohio State University for the Bureau of Labor Statistics. 
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Table 6b 


Percent of Weeks Spent Employed, Unemployed, and Gut-of-the-Labor Force in First Four 
1 for 16-19 Year Glids Who Left School Between 1977-1981 by 


Percent of Weeks Percent of Weeks Percent of Weeks 
1 Emp loyed Gut ef Labor Force 
Mele Female Male Female Male Female 
H.S. dropeut 
Hispanic 16.5 7.2 62.2 33.3 21.3 59.5 
Black 19.5 17.2 54.5 18.6 26.0 64.2 
Other 15.5 8.8 68.8 46.8 15.7 “4 
H.S. greduate 
Hispanic 6.6 4.7 65.6 67.5 7.8 27.8 
Black 12.6 13.6 75.9 57.3 11.5 29.1 
Other 7.5 6.0 85.3 74.2 7.2 19.8 


SOURCE: National Longitudinal Survey of Labor Market Experience-Youth; 
conducted by the Center for Human Resource Research at the 
Ohio State University for the Bureau of Labor Statistics. 
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fin Each of the First Four Years Since Leaving Schoo) 
1, by Sex and by High School Graduation Status 
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Table 7 (continued) 


Weeks of Unemploya.at 
0 1-4 5-13 14-26 27-39 40-52 
H.S. graduates 
First year 
Male 68.5 11.7 9.1 6.5 2.5 1.6 
Female 60.4 14.2 14.8 6.4 2.3 i.9 
Second year 
Male 67.1 11.4 10.2 6.4 3.8 1.1 
Female 63.3 14.3 12.8 6.3 2.0 1.3 
Third year 
Male “66.3 9.1 16.1 8.5 3.1 2.9 
Female 72.3 12.2 8.1 4.7 1.2 1.4 
Fourth year 
Male 69.7 9.3 9.5 8.3 1.5 1.9 
Female 72.5 11.2 8.8 3.3 1.7 1.7 
Sample size Unwe ighted Weighted 
Male 1005 2833290 
H.S. droputs 308 627665 
H.S. graduates 697 2205625 
Female 1068 2978806 
H.S. dropouts 289 639605 
H.S. graduates 779 2339201 


SOURCE: National Longitudinal Survey of Labor Market Experience-Youth; 
conducted by the Center for Human Resource Research at the 
Ohio State University for the Bureau of Labor Statistics. 
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Table 8 


Week of Leaving Work In Pregnancy and Week of Return to Work After Deliverly 


Week of Return to Work Following Birth 


Week Left Within 2-13 14-52 53-367 


in First 
Pregnancy Week 
N 0 35 79 130 
1-13 Row% 0.00 14.34 32.38 53.28 
Col% 0.00 12.46 24.76 38.12 
N 0 31 79 90 
14-26 Row% 0.00 15.50 39.50 45.00 
Col% 0.00 11.03 24.76 26.39 
N 2 164 133 111 
27-38  ##Row% 0.49 40.00 32.44 27.07 
Col% 0.79 58.36 41.69 32.55 
N 251 51 28 10 
39 Row% 73.82 15.00 8.24 2.94 
Col% 99.21 18.15 8.78 2.93 
Total 253 281 319 341 
21.19 23.53 26.72 28.56 
100.00 100.00 100.00 100.00 


Source: Table 2 from Leibowitz, et. al. (1989b) 
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Table 9 


CUMULATIVE AFDC ENTRANCE RATES FOR 
ADOLESCENT MOTHERS, BY MOTHER'S MARITAL 
STATUS AND AGE AT FIRST BIRTH, AND RACE 


(in percent) 
ee WS L 0) *,4) *}¢ ei 3! - , 
By Birth By 12M By 60 Months 
Characteristic of First After Birth of After Birth of 
of Mother Child> First Child First Child 
All 7 28 49 
Marita] Status et 
Birth of First Child 
Married 2 7 24 
Unmarried 13 50 77 
Age at Birth of First Child 
All mothers 
15to17 5 30 58 
18to19 9 26 43 
Mothers whe were 
unmarried when they 
first gave birth 
15to17 8 47 77 
18to19 19 53 76 
Race 
All mothers 
White 7 22 39 
Black 9 44 76 
Mothers who were 
unmarried when they 
first gave birth 
i 17 53 72 
Black 10 49 84 


SOURCE: Congressional Budget Office tabulations of data from the National Longitudinal Survey of 
Youth (1979-1985). “. 

NOTES: Entrance rates for the Aid to Families with Dependent Children program refer to the proportion 

of adolescent mother) who first started receiving AFDC payments in the specified period. 

Adolescent mothers are defined as al] women who first gave birth when they were between the 

ages of 15 and 19. The results for married adolescent mothers of different ages and races e*= not 

included separately because of the smal! sample size. 

These findings are based on relatively smal] samples and therefore should be taken as indicative 

of general patterns of behavior rather than as precise estimates, particularly for the period 

furthest from the birth. 

a. §$ These estimates reflect the total number of adolescent mothers who entered the program for the 
first time, regardless of their subsequent exits from or reentries into the program. Thus the values 
do not relate to the proportion receiving benefits in any particular period. 

b. States have the option of providing assistance to pregnant women, beginning in the sixth month of 
medically verified pregnancies. 


Source: Table 13 from Congressional Budget Office (1990) 
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Table 10 


CUMULATIVE AFDC EXIT RATES FOR ADOLESCENT 
MOTHERS, BY MOTHER'S MARITAL STATUS AND AGE AT 
FIRST BIRTH, AND RACE (in percent) 


Marital Status at 

Birth of First Child 
Married 60 69 94 
Unmarried - 43 


Age at Birth of First Child 
All mothers 
15to17 30 45 70 
18 to 19 32 


ite 27 48 77 
40 66 
SOURCE: Congressional Budget Office tabulations of data from the National Longitudinal Survey of 
°° Youth (1979-1985). 


NOTES: Exit rates for the Aid to Families with Dependent Children program refer to the proportion of 
adolescent mothers receiving AF DC paymerts who left the program for the first time within the 
. specified period. Adolescent mothers are defined as al] women who first gave birth when they 
were between the ages of 15 and 19. The results for married sdolescent mothers of different ages 

and races are not included separately because of the small sample size. 
Theee findings are based on relatively small samples and therefore should be taken es indicative 
of general patterns of behavior rather than as precise estimates, particularly for the period 

furthest from the birth. 

a. These estimates reflect the total number of recipients who left the program for the first time, 
regardless of subsequent reentries or reexits. Thus the values do not relate to the proportion re- 
ceiving benefits in any particular period. 


Source: Table 16 from Congressional Budget Office (1990) 
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Table 11 


- 


ADOLESCENT MOTHERS RECEIVING AFDC (in percent) : 


Time Between Birth 
__and Receipt of AFDC (Months) 
Characteristic of Mother 0to12 13 to 24 25 to 36 37 to 48 
All 27 28 29 30 
Marita] Status at 
Birth of First Child 
Married 7 & 12 14 
Unziarried 48 49 50 49 
Age at Birth of First Child 
All mothers 
15to17 29 32 39 38 
18 to 19 26 25 23 24 
Mothers who were 
unmarried when they 
first gave birth 
15to17 45 49 57 52 
18 to 19 51 49 42 44 
Race 
All mothers 
White 21 21 22 23 
Black 42 46 50 47 
Mothers who were 
unmarried when they 
first gave birth 
White 52 49 45 47 
Black 46 51 56 52 


SOURCE: Congressional Budget Office tabulations of data from the National Longitudinal] Survey of 
Youth (1979-1985). 


NOTES: Adolescent mothers are defined as all women who first gave birth when they were between the 
ages of 15 and 19. 


These findings are based on relatively sme!) samples and therefore should be taken es indica- 
tive of general patterns of behavior rather than as precise estimates, particularly for the period ; 
furthest from the birth . 


Source: Table 15 from Congressional Budget Office (1990) 
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Table 12 


Percentages of Respondents Who Completed at Least One Training Program 
by Provider, Race/Ethnicity, and Sex 


Whites Blacks Hispanics 


Provider Males Females Males Females Males Females Aili 


Proprietary school: 8.7 13.9 7.4 12.8 95 114 107 


Bus. coll. 0.6 2.8 1.2 2.8 1.4 1.6 1.7 
Nurses prog. 0.2 2.2 0.1 26 0.2 1.4 1.1 
Vo-tech 6.9 8.3 5.2 6.1 7.4 6.0 7.0 
Barber/beauty 0.2 0.7 0.2 1.0 0.2 2.2 0.6 
Flight school 0.4 0.1 0.2 0.3 : 0.2 
Correspondence 0.7 0.6 1.2 1.0 0.3 0.8 0.8 
Apprenticeship 1.5 0.6 0.9 0.2 1.2 1.0 1.0 
Company prog. 6.6 7.0 46 5.4 5.7 48 6.1 
Other 3.6 4.2 2.1 29 . 26 3.0 3.4 
No. of obs. 2,349 2,003 954 882 661 502 7,431 


@Subiotals do not add to totals because respondents may have completed 4 ...sining program 
in more than one of the categories of proprietary school programs. 


Source: Table 1 from Leigh (1989) 3 4 
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Table 13a 


NLS TABLES ON PRIVATE SECTOR TRAINING : 
Office of Research and Evaluation 
Bureau of Labor Stazistics - 
Februsry 1990 


Pescen: of NUSY Sampic Campictirg At Least One Company 
Traiming Program, 1979-1986 


Total 9.12 (0.30) 
Race 
Whites 9.61 (0.39) 
Blacks 6.87 (0.51) 
Hispanics 5.78 (0.58) 
Job Trained For 
Professional/Technical 2.77 (0.09) 
Managerial 136 (0.05) 
Clerical 6.35 (0.21) 
Skilled Manual 167 (0.06) 
Other 2.66 (0.09) 
Sex 
Male 10.50 (0.45) 
Female 7.70 (0.40) 
Education 
<12 3.05 (0.41) 
12 8.61 (0.43) 
13-15 11.15 (0.72) 
16+ 12.06 (0.82) 


Table 13b 


NLS TABLES ON PRIVATE SECTOR TRAINING 
Office of Research and Evaluation 
Bureau of Labor Statistics 


February 1990 


Percent of NLSY Sample Completing Ai Least One Company 
Training Program, 1979-1986 
Mea 


Total 10.50 (0.45) 
Race 
Whites 11.2 (0.58) 
Blacks 7.74 (0.76) 
Hispanics 7.11 (0.92) 
Job Treined Por 
Professional/Technical 3.10 (0.14) 
Masagerial 24) (0.11) 
Clerical 2.15 (0.10) 
Skilled Maal 3.04 (0.14) 
Other 3.30 (0.15) 
Edocation 
<12 3.39 (0.59) 
12 10.69 (0.65) 
13-15 12.71 (1.13) 
16+ 13.10 (1.19) 


Nowm: Categaries may not add to total because of rounding, exiscing values, cmabtiple programs for a person, or multiple respooses. Numbers 
, ‘a parentheses are estimated standard errors seroring homogeneity witin cats oniss. 


Source: Unpublished BLS data from the National Longitudinal Survey - Youth Cohort 
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Table 13c 


NLS TABLES ON PRIVATE SECTOR TRAINING 
Office of Research and Evaluation 
Bureau of Labor Statistics 


February 1990 


Perce. of NLSY Sample Completing At Leasx One Company 
Training Program, 1979-1986 


Women 
Total 7.70 (0.40) 
Race 
Whites 8.28 (0.52) 
Blacks 5.99 (0.67) 
Hispanics 4.31 (0.68) 
Job Treined For 
Profeasional/Tecinical 243 (0.13) 
Managerial 1.19 (0.06) 
Clerical 3.79 (0.20) 
Skilled Mannal 0.26 (0.01) 
Other 2.00 (0.11) 
Edncation 
<12 259 (0.55) 
12 647 (0.34) 
13-15 9.77 (0.91) 
16+ 10.98 (1,12) 


Nows: Carsegories may oct add to tceal becsuse of rounding, missing values, rnaltipls progress for « person, or maktinie responses. Number ‘ 
ic parentheses art eatznsied menderd errors assoming hornogenerty wihm Categorias : 


Source: Unpublished BLS data from the National Longitudinal Survey - Youth Cohort 
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Table 14 


Emp] syment Status for Potentially Ineligible and NLS 1979. Samples Lae 


Employment Status 
Full-Time Part-Time Not Working Total 


Sample na OX yn? & N20 & N2& 
Veteran | 
PI Separated? 218 77.0 26 9.3 39 13.8 283 100 


PI Separated 243 78.8 26 «8.5 39 12.6 308 100 
and Active Duty 


NLS 1979 in 1985 670 77.2 45 5.2 153 17.6 868 _100 
Chi-Square Statistics 


Effective Sample 
Full-Time § Part-Time § Not Working 
PI Separated a ee 29 
PI Separated and Active Duty 185 19 29 
NLS 1979 in 1985 495 — 111 
PI Separated vs. NLS | 
Working vs. Not Working | 1.675 
Full-Time vs. Part-Time vs. Not Working 5.15 
Full-Time vs. Part-Time 2.6 
Full-Time vs. Part-Time and Not Working .04"5 
PI Separated and Active Duty vs. NLS ‘ 
Working vs. Not Working 3.5, 
Full-Time vs. Part-Time vs. Not Working 5.5 
Full-Time vs. Part-Time 1.6"5 
Full-Time vs. Part-Time and Not Working 0.55 


a ar be pa frequency produced by demographically equating the military and 
civilian samples. The percentages may not sum to 100 due to the effects 


of weighting and rounding. 


b Includes those serving in the reserves. 


* «p< .10 
ns = Not Significant. 377 Source: Table 63 from Laurence, et. al. (1989) 


Table 15 


Ad justed-Annual_Income.From Wages for. 


rotentially Ineligible and NLS 1979 Samples 


Adjusted Annual Income From Wages? 


Emp loyment Standard 
Sample Status nD Mean Median Deviation 
Veteran 
“PI Separated© Full-Time4 202 14,564 13,000 9,229 
| Alle . 27 12,83 11,582 9,194 
PI Separated and = Full-Time 227 14,433. 13,000 = 8, 707 
Active Duty All 301 12,899 11,760 8,796 
Nonveteran 
NLS 1979 in 1985 Full-Time 637 + 15,181 12,252 9,881 
All 833 12,862 10,124 9.920 
Effective Standard 
1 iation t Val 
Full-Time Workers 
PI Separated 153 9,183 621 -0.7"5 
NLS 1979 in 1985 470 9,334 
PI Separated & Active 171 8,778 640 -0.9"5 
NLS 1979 in 1985 470 9,629 
All 
PI Separated 209 9,100 ‘822 -0.0"5 
NLS 1979 in 1985 615 9,952 
PI Separated & Active 228 8,797 454 -0.1"5 
NLS 1979 in 1985 615 9,952 


& In dollars. 


t Weighted frequency produced by demographically equating the military and 


civilian samples. 


© Includes those serving in the reserves. 


d Includes only full-time workers who reported income. 


© Includes full-time, part-time, and not working, excluding full-time and 
part-time workers who did not report income. 


ns = Not Significant. 
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Source: Table 70 from Laurence, et. al. (1989) 


Mean Weekly Wage (1980$) 
Two National Longitudinal Survey Cohorts 
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Source: Figure 11 from Manser (1987) 
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Figure 2 


Mean Weekly Wage (1980$) 
Two National Longitudinal Survey Cohorts 
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Figure 2 


Mean Weekly Wage (1980$) 
Two National Longitudinal Survey Cohorts 
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